
[image: image2.png]




GP Primary Choice Limited
Job Description

Job Title:



Clinical Lead Nurse  
Hours of Work (p/w):


37.5 hours per week
Salary Band:
 7 (£25.26p/hr) 
Accountable to:


Chief Nursing Officer 
Period of Appointment:
Fixed Term for One year (initially) 
Location:
GP Primary Choice Ltd – North East Essex (with travel across services as required)
Job Context:
GP Primary Choice Ltd is a primary care provider company based in North East Essex owned by the 32 GP Practices in the locality.  Its purpose is to provide a vehicle and the skills to successfully bid for local services. By combining resources and expertise, the company will help to ensure that work appropriate for General Practice is maintained and developed in local practices to the benefit of patients, practices and the local health economy.

GP Primary Choice Ltd aims to be the provider of choice by being:

· Locally run to meet local needs;

· Securing quality for our patients;

· Trusted and based on patient preference;

· Sustainable and viable

Vision & Values:

The Clinical Lead Nurse is expected to have a clear understanding of how this post contributes to the achievement of the organisation’s vision of:

· Making primary care the primary choice in NE Essex

We expect all our staff to share the values that are important to the company, being Excellent, Kind, Responsible & Respectful, and behave in a way that reflects these
Key working relationships:
· Shareholders of GP Primary Choice Ltd

· NEE General Practitioners and health care professionals 
· Essex Integrated Care Board
· Members of the Board of GP Primary Choice Ltd
· VCSEs across NEE

Job Summary: 
The Clinical Lead Nurse will be required for up to 37.5 hours per week. They will report directly to the Chief Nursing Officer. 
The Clinical Lead Nurse will have delegated authority for clinical decision-making, clinical governance oversight, and supervision of a team of clinical staff delivering GPPC services.

The Clinical Lead Nurse will ensure effectiveness in all aspects of their role including providing visible clinical leadership, development and responsibility for meeting the organisation’s objectives. They will have clinical oversight for all clinics GPPC run ensuring safe, effective and high-quality patient care. A team of clinical staff will report directly to them.
They will be required to provide leadership, peer support and conduct appraisals for their team of clinical staff, supporting their overall development.

The Clinical Lead Nurse lead will support meeting the service specifications as set out in the individual contract held, being responsible for meeting the organisation’s objectives and associated governance of the related services. 
The Clinical Lead Nurse will also be required to undertake IR(ME)R training (given in-house) to be in a position to provide cover for referring patients for a CT Scan as part of the Lung Cancer Screening programme. 

Within GPPC, the primary priority is to ensure that clinics are consistently delivered. As such, the Clinical Lead Nurse may occasionally be required to provide cover for sickness absence and annual leave. Clinic hours extend until 7:30pm on weekdays and operate between 8:00am–2:00pm on weekends.
Wherever possible, this will be arranged with as much notice as practicable, and your working hours will be adjusted accordingly to accommodate these requirements.

Role:
Responsibilities of the Clinical Lead Nurse
The specific responsibilities of the Clinical Lead Nurse will be:
· To provide support and development in the delivery of quality care, continually assessing the service provided with a focus on quality and patient safety outcomes.

· To identify gaps in skills and knowledge and ensure these are addressed through training and mentoring, with evidence of training certificates.

· To ensure that sufficient capacity is available across the service to meet demand levels and that response times indicated in the contract are met (urgent and routine).

· To act as an advisor on clinical issues for less experienced members of the team.

· To assist in the annual review of clinical services, focusing on quality improvement, productivity and efficiency.

· To ensure transparency in decision-making and maintain good governance by supporting the development of and adhering to established policies and guidelines.

· To help plan and coordinate patient care, assess health risks, implement evidence-based solutions, and facilitate effective team communication.

· To ensure local adherence to agreed pathways and commissioning policies.

· To ensure high levels of service against the KPIs set, and compliance with Information Governance (IG) policies and processes.

· To support the development and deployment of new services, ensuring all governance requirements are met.

· To support the investigation and associated learning of critical incidents, needlestick injuries, near misses, or IG breaches, and assist in resolving complaints.

· To ensure that directors receive accurate, timely, and clear information, including updates on the company’s current performance, to enable sound decision-making, effective monitoring, and the promotion of GP Primary Choice. 
Works Closely With
· Clinical Lead Nurse Team

· Phlebotomy and Healthcare Assistant Team

· Chief Operating Officer

· Medical Director

· Chief Executive Officer

Qualifications
· Registered with the Nursing and Midwifery Council (NMC).

Experience and Skills

Essential
· Practising healthcare clinician

· Healthcare management and leadership skills

· Understanding of the NHS, particularly Primary Care

· Understanding of change management processes to improve clinical care

· Experience in drafting reports for submission to peers
Desirable
· ARTP registered

· Cervical screening practitioner

· Knowledge of SystemOne and/or EMIS

· Experience in quality improvement projects

Personal Attributes
· The ability to think and act strategically, translating policy and analysis into practical applications, and articulating a clear sense of direction and vision

· Excellent written and verbal communication skills, including influencing skills, with the ability to motivate teams and gain consensus at all organisational levels

· Upholds the highest standards of integrity and professionalism

· Ability to analyse issues and identify potential solutions

· Strong prioritisation and time management skills, with the ability to manage competing demands

· A team player

· Innovative and imaginative

· Strong sense of integrity, ethical awareness, cultural competence, and professional values

GP Primary Choice Ltd is committed to equality, diversity, and inclusion and welcomes applications from all sections of the community. We promote a culture that respects and values differences and supports staff to reach their full potential.

This job description is not an exhaustive document but is a reflection of the current position. Details and emphasis may change in line with organisational needs after consultation with the post holder.
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